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Disability FAQ’s 
 

 
1. How often will I pay the premium? 

You will pay the LTD premium 24 times in a year. All paychecks except the extra paychecks (months with 
three paychecks) each year will have a deduction for LTD premiums should you choose to enroll. 
 

2. Don’t I have disability coverage already through PERA? 
If you are already vested with PERA you could possibly qualify for a PERA disability benefit.  However, 
under PERA the disability has to be expected to last longer than a year, you have to be unable to engage 
in any substantial gainful activity and your PERA disability benefit is taxable. The long-term disability 
insurance does not have the one-year prognosis requirement, you only have to be unable to perform 
your current job and these benefits are not taxable.  

 
Here is an excerpt from the PERA Disability Brochure that addresses being covered by both long-term 
disability insurance and PERA disability: 
 Since disability benefits under the Coordinated Plan are only available if your condition is determined 
 to be “total and permanent,” short- and long-term disability insurance benefits may be payable even 
 if you do not qualify for benefits from PERA. Even if you do qualify for PERA disability, this insurance 
 can help bolster your income. 
 

3. Is the monthly premium I pay for this benefit tax-free? 
No. Your premiums will be taxed so that your benefit is not. 
 

4. Will my cost for this benefit change over time? 
Your rate is fixed for the first calendar year. Rates can vary each calendar year based upon age, salary 
and carrier rate changes.    
 

5. If at any time I wish to no longer be enrolled, can I stop the deduction? 
You have the opportunity to disenroll from the benefit annually. However, if you decide to re-enroll at a 
later date, you could be denied eligibility based upon your medical history. 
 

6. If the hours I work change will my rate or eligibility also change? 
Your rate might change with hours worked. Your rate is based, in part, on your annual income.  Your 
annual income will be re-evaluated each year.  
 

 



 
 
 

    An Equal Opportunity & Veteran-Friendly Employer 
 

Your eligibility might change with hours worked. Your average hours worked will also be evaluated 
annually and must equal or exceed an average of 18.75 per week to maintain eligibility. Initial eligibility 
was based upon your FTE (full-time equivalent).    
 

7. Do I have to use up all of my sick leave in order to be eligible for a disability benefit? 
No. However, you may opt to use any sick leave you are eligible for during the 90-day elimination 
(waiting period) and would be required, per County policy, to use sick leave during any FMLA leave. You 
cannot collect both sick leave and a disability benefit simultaneously.   
 

8. Will I be eligible for health insurance coverage while collecting a disability benefit? 
Yes, as long as you maintain employment status. However, if you are not in a paid employment status on 
the first working day of the month, you will be responsible for the employee and employer's share of the 
premium for that month. 
 

9. If my disability benefit is based upon my pay, does that include overtime pay? 
No. The benefit is based upon your base salary. If your premium is partly paid by your employer, your 
rate is not based upon your age. 
 

10. What is the last day I can submit my enrollment form? 
November 30th each year with an effective date of January 1st or on the last day of a special enrollment. 
Contact Human Resources to see if/when special enrollments may apply to you.  New employees can 
begin this benefit after completing one full calendar month of employment (or 489 hours, refer to labor 
contract). If you don't enroll when first eligible or during a special enrollment and later decide you would 
like to add coverage, you will be asked medical questions and could be denied coverage. Those who 
enroll when first eligible will not be asked medical questions and are guaranteed coverage. 
 

11. What is the definition of a covered disability? 
There isn't a comprehensive list of possible illnesses or injuries that qualify to be covered. The key to 
your illness/injury qualifying as a disability is to have your doctor determine that you are unable to 
perform at least one material duty in your job description. A few illnesses/injuries are specifically 
excluded (i.e. self-inflicted, injured while committing a crime) and a few illness/injuries have limited 
coverage (i.e. mental disorders, substance abuse). A partial benefit is payable if your pay is reduced by 
20% or more. 
 

12. What happens if I am only partially disabled? 
If you suffer a reduction in pay of 20% or greater due to a qualified disability, you will be eligible to 
collect a disability benefit. It will be pro-rated the same as your disability. Example:  Your doctor 
determines you can work but only 50% of a full schedule. Your paycheck will be half and your disability 
benefit will be 60% of the other half. The disability benefit will be tax-free so your take-home-pay should 
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be comparable. 
 

13. Am I subject to any pre-existing exclusions/limits? 
Yes, for the first 12 months of coverage. If you file a claim during your first 12 months of coverage and 
your disability is related to a medical treatment you received during the three months prior to the start 
of your coverage, your benefit is not payable until you have been actively at work for at least one full day 
after the first 12 months of coverage. Disability claims without prior medical treatment have no pre-
existing exclusions/limits. 
 

14. Can I collect the disability insurance benefit while I am collecting worker’s compensation pay from an 
injury at work? 
Yes, but not the full amount. Your disability insurance check will be reduced by the amount of your 
worker's compensation check but it won't be reduced to any less than $100 per month.  Worker's 
compensation benefits can run out but the disability benefit continues until you reach full social security 
age or you are no longer disabled. 
 

15. How long do I have to be off work due to illness/injury before I can start collecting a disability benefit 
payment? 
90 days 
 

16. Where do I submit my enrollment form? 
Send original form to: 
Human Resources 
100 N 5th Ave West, Room 1 
Duluth, MN  55802 
 

17. Is there any way to gauge or estimate future changes in my premium due to age and salary? 
Yes. The formula is included in the blank enrollment form.  See the forms tab above for a link.  Note that 
if your premium is partially employer paid, your rate is not based on age. 
 

18. When does the insurance/benefit end? 
Illness/Injuries qualify until employment ends. The benefit payment continues until you reach your full 
social security age (maybe longer depending upon your age at disablement) as long as the disability 
continues and the disability occurred before employment ended. 
 

19. If I get a pay increase will my coverage amount increase as well? 
Eventually. You annual pay is evaluated in mid-December and your benefit is based on this snap-shot for 
the following calendar year. 
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20. When can/does my premium change? 
The premium you pay can change under these circumstances: 

• You change bargaining units 
• A new calendar year begins 
• The carrier changes the rates (not common) 

 


