
 ST. LOUIS COUNTY 
 HOUSING AND REDEVELOPMENT AUTHORITY 
 
 AGENDA 
 
 March 17, 2009 
 9:35 a.m. 
            
 
1. Approve minutes of January 6, 2009 meeting 
2. HRA 2008-2009 Pay Plans 
3. Negotiate a Contract with St. Louis County to Provide Staffing Services  
 
 
 
 
 

 









        HRA BOARD LETTER NO. 09-05 
 
 
 
 
DATE: March 17, 2009    RE: HRA 2008-2009 Pay Plans 
 
 
 
FROM: Alan L. Mitchell 
  HRA Executive Director 
 
  Barbara Hayden 
  Planning and Development Director 
   
 
The St. Louis County Housing and Redevelopment Authority (HRA) compensation and benefit 
plan states that it is the intent of the HRA Board to amend and update the plan annually.  Past 
practice has been the amendments have been consistent with the St. Louis County Civil Service 
Supervisory Unit agreement. 
 
It is recommended the HRA Board adopt the salary rate increase of 2 percent for the HRA staff 
pay plans retroactive to the first pay period of 2008, 2 percent increase for the 2009 payroll year, 
and an additional 1.5 percent effective with the 14th payroll period of 2009, consistent with the 
2008-2009 St. Louis County Civil Service Supervisory Unit agreement.   
 
The HRA pay plans will also adopt the “Self-Insured Medical Plan Funding” employee 
contributions agreed to in the 2008-2009 St. Louis County Civil Service Supervisory Unit 
agreement retroactive to January 1, 2008. 
 
 
 
 
 
 
 
 
 
 
 



HRA RESOLUTION NO. _____ 
 
 
 RESOLVED, the HRA Board hereby adopts the salary rate increase of 2 percent for the 
HRA staff pay plans retroactive to the first pay period of 2008, 2 percent increase for the 2009 
payroll year, and an additional 1.5 percent effective with the 14th payroll period of 2009.   
 
 BE IT FURTHER RESOLVED, that the HRA pay plans will adopt the “Self-Insured 
Medical Plan Funding” employee contributions agreed to in the 2008-2009 St. Louis County 
Civil Service Supervisory Unit agreement retroactive to January 1, 2008. 
 
 
 
 
 

 



        HRA BOARD LETTER NO. 09-06 
 
 
 
 
DATE: March 17, 2009   RE: Negotiate a Contract with St. Louis  
        County to Provide Staffing Services  
 
 
 
FROM: Alan L. Mitchell 
  HRA Executive Director 
 
  Barbara Hayden 
  Planning and Development Director 
   
The St. Louis County Housing and Redevelopment Authority (HRA) currently has one staff.  St. 
Louis County has an agreement with the HRA to provide professional services to assist in 
administering the federal HOME Investment Partnership Program (HOME). The HOME 
program is a U.S. Department of Housing and Urban Development (HUD) entitlement program 
that is allocated to St. Louis County on behalf of the five county Northeast Minnesota 
Consortium.  HOME Administration can be provided by county staff. 
 
The HRA staff is housed in the Planning and Development Department.  The Planning and 
Development Director provides oversight of the HRA and all HUD entitlement programs. 
 
Having separate payroll, benefits and hiring processes for one or two employees is not efficient. 
The HRA can purchase services from St. Louis County similar to the way it purchases services 
from the County Attorney. The HRA has the option of terminating professional services 
agreement and hiring staff at a future date. 
 
It is recommended that the HRA authorize the Executive Director to enter into negotiations with 
St. Louis County to reach an agreement transferring all staff responsibilities from the HRA to the 
St. Louis County Planning and Development Department by June 1, 2009, with implementation 
to follow. 
 
 



HRA RESOLUTION NO. _____ 
 
 
 RESOLVED, the HRA Board hereby authorizes the Executive Director to enter 
negotiations with St. Louis County to reach an agreement transferring all staff responsibilities 
from the St. Louis County HRA to the St. Louis County Planning and Development Department 
by June 1, 2009, with implementation to follow.   
 
  
 
 
 
 
 

 


